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eKAWADER

Localized HR/Payroll Solution

Human Resources
processes just got simpler!
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eXAWADER

Localized HR/Payroll Solution

Your human
resources
processes
made simpler,
faster and easier




Why?

Running your human resource processes manually and keeping track of your workforce information by hand can
be considerably tiresome, expensive and inaccurate. With a centralized and tightly integrated HR/Payroll solution,
you will reduce human resources' administrative burden and the associated costs while ensuring procedures and
best practices are followed. Also, it enables your organization to be more responsive to the needs of your
employees and adhere to corporate policies and government regulations.

All you need

eKAWADER is a full featured, comprehensive, centralized database application specially designed to meet the
requirements of the local labor law and to help companies in all industries, such as government, private or Oil &
Gas to bring the difficult and often cumbersome task of HR record-keeping and reporting under complete control.
It delivers strong HR functionality that is tightly integrated with the payroll engine, rich reporting and analytical
decision-making tools.

eKAWADER maintains employee personal data, work history, job and pay records, training and qualifications or
absence data, position, department, location, emergency contacts and other user-defined information.

Furthermore eKAWADER is compatible with MS Dynamics GP" latest releases. y “ Microsoft Dynamics




eXAWADER

Localized HR/Payroll Solution

HR Policy configuration

* Organization structure by Division-Department-Section

* Positions / Job grades
¢ Allowance, deductions policy setup
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Hire the right people

Recruiting, interviewing and screening candidates |

are costly and time consuming. But hiring the

wrong person can be even more expensive, and it |
can hurt your business in many ways. The |

i

Recruitment module can help you find the right |

people, employees who will start contributing
immediately. It maintains detailed records of
applicant name, addresses, skills as well as
education and references. You can also track

detailed position and requisition data for all of your |

company openings.

Key features

¢ Vacancy management
¢ Requisitions management
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* Applicant details (personal, education, skills & employment history)

* Interviews and offers processing
* Cost per applicant or requisition
* Hiring: convert applicant to employee

...And a close eye on training

Reorganization, reduced staffing and new technologies have made training and skill development more important than ever
before. Track all aspects of your training programs, the outcomes and more importantly, the associated costs.

Key features

¢ Training institute setup

¢ Course / institute link and cost
* Assigning employee to course
* Employee training history



eXAWADER

Localized HR/Payroll Solution

Keep effective personnel records

Keep all records in one location instead of sifting through folders and file cabinets. Employees’ records allow you
to store a variety of personnel data such as personal employee information and emergency contacts. Also, it allows
you to store all dependent details including their legal documents status such as passport, labor card, residence
visa, etc...
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Key features

* Personal details (ID, name Arabic & English, DOB, gender, nationality etc)
Dependant's details (spouse, children full Information)

Addresses, contacts, bank account

Legal documents info (passport/residence visa etc)

Employee position and additional work positions

Action forms for promotions, transfer, and salary increase

Extra field / user preference to be used in special cases



Retain your best employees

Maintain employees’ performance review. Make use of the system to find the most suitable people to succeed plan
their career path and identify and monitor their progress to achieve a successful outcome. Design individual
succession plans, including projected milestones aligned with organizational objectives and employees’ needs to
ensure that your talent pool is maintained.
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Key features

Defining review policy setup

Employee review schedule

Employee review additional information (recommendation, suggested salary etc)
Succession plan

Individual development plans



eXAWADER

Localized HR/Payroll Solution

Track employees’ leave & attendance

The solution caters for the diverse Gulf specific rules relating to both accruing and taking of leave.
The Administration of an employee’s leave entitlements is done on a single screen. Employee leave
balances can be projected to any date in the future and presented in either hours or days. Powerful
enquiry and reporting tools make resource planning and absentee analysis simple. In addition, the
solution has the ability to integrate with other systems such Time & Attendance Machines.

* Leave setup / rules

* Company down days calendar (holidays)

Initial data entry

Leave balance calculating

Leave rules applied like Hajj for Muslims only etc

Return leave processing (link with payroll in case of salary deduction)
Time and attendance integration

...And employees’ salary & benefits

To help you attract and retain quality employees, you can easily establish and manage a variety of compensation packages for
both nationals and expatriates. The benefits screens allow you to manage which benefits employees are eligible such as
pension, gratuity, car, furniture, transportation etc.
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Key features

* Salary matrix based on different parameters like nationality, job grade etc
Unlimited allowance definition like transportation, social, child, schooling etc
Pension and gratuity setup according to labor law

Car, furniture, housing (loan / request) setup

Defining a new allowance / deduction

* Assigning allowances/deductions to the employee (activate or inactivate it)

* Employee bank detail



Process payroll
accurately

By eliminating data discrepancies and ensuring the consistent
application of your organization's pay rules, payroll solution
helps you achieve accurate payroll processing.
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Process payroll accurately
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Key features

* Activate or deactivate employee in the current payroll processing

* Calculate allowances due with validation (user-defined & parameterized)
¢ Creating monthly recurrent batch and single use batch for adjustment
* Loans deduction processing

* Checks and bank transfer availability

* Gratuity calculation

* Historical data capturing

* Reconciliation

Reports / bank transfer letter samples

Multiple payroll run / selection criteria

* Post to general ledger



Completely integrated

Seamless interface with other Microsoft Dynamics GP modules
such as General Ledger & Payables Management.

Common user Interface

A user-friendly interface utilizes the same screen layouts of Microsoft Dynamics
GPand  other modules with all navigation using a graphic toolbar,
pull-down menus, or shortcut keys.

Flexible reporting capabilities

Allows you to retrieve information from Employees’ Files in
easy-to-read formats reports.

Customization

Work closely with customers to understand their businesses to ensure our
solution provides maximum benefits. Customers’ specific modifications are
developed on request, and consolidated in the next general release.

Protect key information

Sophisticated, multi-level security allows you to control which groups
have access to data at any level.
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Abu Dhabi Dubai

P.O. Box: 51526 P.O. Box: 22079
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